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Centre for Leadership & Development

Placemen i nd Rul

RNEGL stonds committed to assist the students in getting placed in the reputed organizations In
arder to offer fair placement opportunitics to all the students and to provide professional services to
industry, the Center for Leadership Developsent [CLD), has farmulated placement rules that would be

applicable to all the studants seeking plocement assistonce,

FPurpose:

Campus placement is a facllity provided by the Center for Leadership Development (CLIDY) for the
students of RNB Global University. Registration for the same {Campus Placement Process) is not
mandatory for all the student however, only registered students would be allowed to appear in the

placement process. The CLD ensures that =

L. Maximum number of students get on-campus placement.,
2. Deserving candidates can have the opportunity to start thelr carcer with their preferred

COmpany.
Eligibility and General Guidelines:

L All full-time final year under graduate students are eligible to participate in the
recrultment process provided that they have successfully completed the semester
examinations/course and their conduct at the University has been satisfactory throughout
the course,

2, Tabe eligible to participate in the on-campus recruitment process, students must fulfil the
required nomination and registration process

3. CLIis a facilitator and shall assist the students in summer internship , project semester
final placement activities. 1t does not guarantee jobs / placements. Applying for a company
or joining it would be the responsibility and decision of the students

4, Students are required to apply for placements before the last date as notified by the AL
university Students who fail o apply by the last date will be taken as not interested :u’ir,fw
avail placement assistance from the university and will be out of the placement. 2
Process. ~

5. BTech and Law students are required to apply for project semester before the last date as
notified by the university. Students who fail to apply by the last date will be taken as not
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interested to avail placement assistance from the university and that they wish to
pursue the project semester by their own efforts.
Students interested in applying for project semester in companies on their own are
required to obtain a No Objection Certificate (NOC) from the University by providing the
[ollowing details about the company:
i Mame of Company with a brief introduction
i, Mame of Company Guide/Supervisor
ii.  Contact details-phone number /maobile femail
iv.  Mail or letter received from company
v.  Exact duration of project with start and end date
vi.  Mature of wark ta he done
vit,  Amy other relevant information
ill 1t in cancella
All those students who seek exemption from university placement assistance for project
semester andfor are not interested in applying for project semester in company fies
provided by the university are required to submit an undertaking for exemption from
placernent  assistance for project semester [Format enclosed -UNDERTAKING BY
STUDENTS FOR EXEMPTION FROM PLACEMENT ASSISTANCE FOR PROJECT SEMESTER )
before the last date as notified by the university. The same will be required to obtain No
Dues from the universily after the final semester,
One should apply to an organization only if he/she is eligihle and interested in taking up a
job at that organization,
The students would be given number of options to appear for the campus interview. CLD
would  be  disclosing all the required details from  time to time about  the
companies /organizations for the students to apply. If the student does not apply or is not
selected for whatever reasons the University would not be responsible for the same. There
would be no restriction on the number of companies a student can apply from the list
which would be provided by the CLD hence, the students are advised to apply in as many
companies as they want so that they can get the maximum bencfit of the placement

ProCess,

Itk Once the final list of interested students has been sent to the organization, the students

cannot back out from the option. They are also expected to visit the company websita- 2
before applying for a particular organization. f HW
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It is the responsibility of the student to check announcements/notices/updated
information/shortlisted names etc. on the notice boards of CLD Office /and wehsite for mail
and must respond within the stipulated time period, No individual communication would
ke done with the students,

Students can alse put up their queries f suggestions by writing an e-mail to the CLD,
mentioning their Roll No, / Registration 1D or mect them in person

Students must submit their Resume /documents fapplication within the deadline announced
by the University. Late submissions will not be entertained,

It is the responsibility of the students to ensure timely submission of latest photographs,
upidated resume in the standard format {provided by CLD), certificates, mark sheets and
testimanials, whenever required.

Students are advised to keep a placement file ready with them containing 5-6 coples of all
the above documents, This file is required to be carried along with the ldentity card at the
time of GO f P/ aptitude test for placements.

In case of any discrepancy or amendments in resume, students must inform the CLD by
submitting a hard copy of amended resume and also submit a soft copy to the department.
At the time of appearing for interviews, students MUST carry copies of the Resume which
was forwarded to the company through the University.

All sessions (guest lectures, seminars, workshops, Industrial trips, etc) are an important
part of the curriculum, an extension of the class room learning and have a direct bearing on
the placements. The attendance in these sessions would be monitored and students who
fail to attend these sessions may avail lesser options than others.

Attendance in activities such as mock interview / GD /Pl and other skill based assessments
is compulsory. These are being conducted for assessing and providing feedback on
improving the employability skills of the students,

The University adheres to gne student, ong jeb-acceptance policy, The students will be
eligible to get only one offer from the company in respect of summer/final placement
through the University. However, for students who have accepted a job offer by a company
oftering a CTC below 2.2 lakhs per annum, there is an exception. Such students would be
given a chance to reapply for the recruitment process on case to case basis; although the
CLD does guarantee to provide the same,

It wiould be mandatory for the student who applies and gets shortlisted; to go through the
entire selection process unless rejected midway by the company, Any student who

withdraws his/her candidature deliberately in the midst of a selection pr’_i.’-l-:l,‘,'ﬁ.:_':ﬁ,::'p';']!'hﬂl,ll;

i




22

23,

24,

25

substantial reason, will be disallowed from the recruitment process for the rest of the
academic year.

Students not appearing for the interview on the planned date would not get second chance
to appear for the interview of that particular company except in some emergency cases.
Students may be required to go to the companies’ office or venue for the purpose of
summer/final placement as decided by the company.,

Shortlisted candidates will have to bear the expenses for the journey/travel for the
placement procedure.

Communication with the firms which are visiting the campus (for Summer Training/ Final
Placements or any other relaled activity] shall be strictly through University
representative only. If any student is found contacting the recruiting company at his own

discretion, he/she will be debarred from the recrultment process of the University,

20. Pre-placement talks serve as a means to clarify details such as salary break-up, job profile,

27,

place of work, bond details etc, with the companies. Students are required to be well-
versed with all these details by clarifying them during the pre-placement talk.

Any student who has received Pre-placement offer/s from the firms (during their summer
internship / off campus interviews), should intimate the same to the department within a

week of receiving offer letter

28. Students interested in a particular company are required to attend its pre-placement talk

29,

30

31

32

Only students who have attended the pre-placement talk will be elipible to apply for that
COmpany.
Students are encouraged to clarify their doubts with the HR's during the Pre-placement talk
only.
On receipt of 2 job offer from the company (through the University) the shortlisting of
students by the CLD would be done considering the following factors:
. Student's academic Record.[10th 12,Graduation & PGDM)

i Area ol Major specialization

iil, Participation in Pre- Placement activities

iv. Interest of the student in the job offer.,
After having accepted a job offer, if a student does not wish to join the company due to
penuing reasons such as pursuing higher studies, then the student iz bound o inform the
University and abide by the agreements/bonds they enter into with the company.
[f 2 student decs not join the company even after expressing willingness in writing, 5/he

will be disallowed from the placements for the rest of the academic year,

2 '{{/"Ji{f”
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Dats (2500272020

To

“Manwvendra Singh Bithu
Frovisional Cffer Letter

W are pieased 1o offer you amplayrrnent in aur arganization at ALTS EDUCARE LLP as Marketing Executlive.
Your seriges are being deputed to Carser Lavncher Bikaner on the follewing terms and cordimions

Tout ermpteemnt will be valid from 63/03/2020

Four CTC Sofary will be INR-192.000.00 per annm [as per Anrexsure 1] and will b paid 2ut an basis of your

(-‘,l aciual joiring date,

Wi reserve night to terminate your sefvices with immediate effect in case Information furnished by you 5 el
found tio ba true or backgrownd verification repart i negatiee.

Your emplegment i sebject to comalcting aur on boanding process-which requires wou 965 0

s Camgplete ke Career Launcher Employee profile form
s Lratutorf Momination forms like ESC, PFetc,

Upload praonfsaf your dociements:

¢ Gowrownent mandated 1D proofl: SA0HAR Card aod PAN

= Addisa Proal (dny onel: Viotors 1D, Passparl, Drising License, Balan Card e3e Cooy of bath
Educatianad certdicated & Proevious emiploymont docamsonts

= Bark Details far Satary pracessing: Copy of canmelied cheque

Pledse nate Lhat this i only a proveslonal plfer of employment and i net o be construed as an apgointment
hetter. A detalled aprointment lelter wodld be issued 1o yow once you I our employment serms and
donditions & wpon confiomaion of cening duty by the manager.

The neat step bs for you 1o st and feifil all faemabitics to aceept thiv odfer
Alease got i tourhowith us fer any queries. Wishing you the weryg kst

fours trly, ——

ALTS EDUCARE LLP o o

Authorized gnatory "1
Lixil Gupta

Designated Director

htipsdmail google. comimalluliFadvancod-searchisubzat=alldhas=appointmeniSatinch=trucdwithinz | yhsizeoperator=s_sibsmaund=s_smbida.,. 1)1
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Reliance

RETAIL

12 Mow'1g

MName of the Candldate — Manvendra Singh Blthu
Mame of the Institute - RNB Glabal University, Bikaner

Dear Candidate,

This has reference to your appication requesting Intemnship in our crganization as a part of your curriculum. \We are

1.

10,

11

§ PlEﬂE?d to offer you Internship with cur Store Operations Departmaent, in order Lo impart on job training and provide
you with an cpportunity 1o gain industrial experience on the following terms end conditions.

Yaur Intemship shall begin on 1% Dec™% and shall completa at close of working hours on 31% Jul'20, unless
cthenwise extended/modified in writing

Yaou shall undergo internshlp training under the assigned mentor to understand the various aspecls of the project
assigned o you.

You will not be paid any compensation for the period of Intemship. However, to defer your day to day
travelling and out of pocket expenses, you will be paid monthly hall Conveyance expenses of Rs.
15,000/-, They will be paid on pro-rated basis if there is any absence during the month.

Pleasn nole that your engagement is purely as an Infern and you not baing an empleyvee, wili not be eligile
andior enlillzd to recalve the benefils a5 are applicable o regular employees of the company, This internship
does not entitle you to a permanent emplayment with the organization.

During the Infernship with us, you shall not ba engaged, concerned or Interestad directly of indirectly in any
other Infernship’ project whatsoever, but shall devote your whole time, attention and abilitiss exclusively 1o the
performance of dulies ssigned to you. You shall ned, during your Internship with the company, discuss, divulge
o communicate fo any person of persens any information of a confidential nature relating Lo the frade or
business of the company. Further you shall not engage yourself in any act of misconduct | subversive of
discipline or efficiency, Any contravention of the clause will amount 1o grass miscanduct during the Internship
and your [nternship may be disconfinued afong with suitzble disciplinary action,

The Company shall not be fiable for any Accident during the period of training. You shall adhere 1o all safaty
refated Instructions/SOPs,

The Transport and Residential Accommadation facifity shall not be provided by the company.
During our Indernship peried you shall, at 2l timas, wear & formal attire.

Mr?n-cnmpllance with any stipufationsirules of conduct may lead to discontinuation of internship with immediate
effeet.

A5 A part af the Project, data collection/questionnaire formatinfarmal response from employees within the
arganization is NOT aliowed, unless permitted by us.

The Cempany resarves the right to discontinue your Internship j:lrugram at any tHme mmuumaslgmng any

reasan theraof, TP .-{a‘f ”fi
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Reliance

RETAIL

12. Pizase carry the documents as mentioned in Annesure A on your day of jeining,

13. After eompletion of Internship, the student is required ta submit the praject report in duplicate and duly sianed
by the concermned supenvisar to the undarsigned,

14. You are advised to get in touch with the HR Department for any quary on reporting time for the Infernship.

Yours sincergly,
For Reliance Retail Limited

Authorized Signatory

This offer Is received, t2rms and conditions are accepiad.

Mame of tho Ganl:lﬂ:late

Date

ANNEXURE A

(0
{1}
{iii)
(iv)
{v)
(i}
[wil)
{wlii)

Undertaking on Rs,20/- on Non-Judicial stamp paper [as per altached format).

HKerox copy of identifcation

A letter from respective Principal / HOD reconfirming their identity and the training duration and dates,
Two numbers of stamp passport slze photographs.

Fitness certlficate {from MBBS doclor) N
Original and one photocaples of this letter, /s {’L}E”’ L
Latest copy of ID (Caollege I1d & 1 Other 1D proof) & Address Proof. |:'! o s ,"-.'r ]
Cancelled Cheque leaf (CTS 2010 Compliant with IFSC & MICR Codes) ' J L/
Lo ——{ba,
&7 . R
B\Rea)2
s

£ile At
Rellared Ratall Limied. (Rellanss Fresh Limited), Anand Bhasan, 151 Floor, Sansar Chandra Raad, Jalpur - 302 D04, Fhuu?ﬂffd-"l 401121

Regittorod Offi2a s 3rd Fiunr.

CIN ; U100 H1 B53PLE] 20563

Wi ralianceralalleom- 00 | = A

Court Housé, Lokmanys Tiak Marg, Erhnh:Talnu-.. Mumbmuiml:lﬂi mmu. LT TR
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Haygat Services Private Limized

a Toppr Technologles P, Ltﬁ,sub_;ld'lar_,l Lampany Plot ma &1, Kavuri Mills Phaze 1, Kavuri Hilks,

CIN Mo UFIRTGI0TEPTCI 25855 Jubilee Hils, Hyderabad, Telangana - SG3633.
Anngwurg
Employes name - Tejan Sukhija
besignatipn - Acadermic Consullant
Duate of Joining - 1™ Dee MH19

Lampenialion sttuciung

| componant L {onthiy. Yeary

Basic 4,583 176,000

HAA, T.282] B7, 500

Taxable Children Education Allowanse o D
Statutery Bonus 1.215| 14,380

Special Alowanos £ FTT 51,320

LTA {1} o 0

Reimbursemants Profassional Training & Development o o
Books & periodicals 0 6]

Gross Salary 27,387 (328,400
Fit e PF contnbudion {employer) 1.8007 21,800
'|ESIC contribulion femployen 0 Q

Base cost to company (CTC) 29,167 | 350,000
PF cantribution {employea) 1.800] 21,600

Deductions ESIC contribution (empioyee) o o
Professional Tax (2) 208| 2,500

Net Pay before tax 5,358 [ 204,300
Variable salas incentives [3) £0,000] 720,000

(1] Tax deduction will Be based on documents ard hills submission

[2) Can change as par state norms amd monthly gross income

{ZAevenue based weekly Incentives; eurrent dbrutiure is uptaiS% of revenue realised in Bank, At a target acheevement of
A 1,00,000 per week, these Incentives can armaunt ta As. 50,000 p.rr Plenie nate that the company's intertive strctire
and your targats ean change based on business neads
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20022, 259 PM RHB Global University Mad - An offor from Toppr for Ihe Academic Corsullant {Sales Exocutive - JALAT) job

VY RNB
\é_ Tejan Sukhija <tejan.sukhija2018@rnbglebal.ac.in>

SLOBAL UNIMEREITY
Fousc g 7% L omsinw

An offer from Toppr for the Academic Consultant (Sales Executive - JAIA1) job
d messages

Ankita Singh =47 fbgeqlgib+ Zhaj@inbound workablemail com> 2 December 2019 at 20:42
Reply-To: Ankita Singh <af7 7 bgzqglgib+ 2hgiiinbound workablemail, com=>
To: Tojan Sukhifa <tejan. sukhija2018@mbglobal.ac.in>

Dear Tejan,
Itis my great pleasure to offer yed the position of Academic Consultant (Sales Executive - JAIAT) at Toppr,
Please fake a moment to review and sign the document by clicking on the link below:

htips2ioppraworkable. comioffersIFGRGIwnSSEtkyL 0ckTi2 Tedwucdkgmen3Ors 1w/
Bab¥1bbSel1 6006 eflabl4d26fd401

We look forward to welcoming you onboard,

( ! Should youb have any further questions, please do not hesitale 1o contact me,
Sincerely,
Ankila Singh

* JE]Earl;_SuhhHa.pdf

11 December 2019 at 12:11

Tejan Sukhija <tejan.sukhija2018@mbglobal ac.in>
Tor RNBGLU f Student Helpdesk <student. helpdesk@rnbglobal edu.ine

Respected team,
| am forwarding the mai which i recieved in relevance with the joining dateand offer letter,
Thanking you
Regards
Tejan Yogesh Sukhija :
y MBA IV Semester e B
(: -l::p_._-g|.-.-| baxl hidden] I-- L:.-"lf-'-:"‘r .

- Tejan_Sukhija.pdf
468K

11 December 2019 al 12:26

Tejan Sukhija <tefan.sukhija2018@mbglobal ac.in=
To: samar.mahapatra@@rnbglobal,edu,in

Respacled sir,

I'am forwarding tha joining letter to you, Please have a look,
Thanking you

REGARDS

Tejan Yogesh Sukhija

MBA |V SEMESTER

——-——— Forwarded message s

From: Ankita Singh <47 Thazqigib+ Zhgj@inbound. warkablamail, com>

Date: Mon, 9 Dec 2015, 20:42

Subject: An offer Irom Toppr for the Academic Consullant (Sales Executive - JAIAT) job
To: Tejan Sukhija <tejan.sukhijaZ2M&@Embglobal.ze.in>

|Qiscdan taxt hiddan]

hitpsimal googe. comimailuil Tik=3d 188Be 56T Svivw=pthsaarch=all S parmihid=thread- M4 16524054 50331 SE49858aimpl=meg P IATRS 245 ., 12




Haypet Serdices Privare Limited

a Toppr Technologles Pt Lid, subsidiary eampany Plot e 61, Kavuri Hils Phase 1, Kavuri Hills,
CIMN No; UT49%9TG2018FTC125856 Jubilee Hills, Hyderabad, Telangana - 500033,
ARE TS
Employes name - Tejan Sukhija
Deslpnation - Aeadermis Consultant
Date of laining - 1™ Dac 2019

Compensation structure

Taxable Children Education Allowance a 4]
Slalutery Bonus 1.215] 14,580
Special Alowanca 4,277 51,330
LTa (1) a §]
Refmbursements Professional Training & Development ) 0
Books & periodicals i f
Gross Salary 2?35? 328,400
e PF confribation (emgiage) 1,600 21,600
ESIC contribulion fermployer) 0 0
Baze cost fo company {CTC) 29,167 | 350,000
PF confribution {employeas) 18000 21,800
Deductions ESIC eonminbulion [employea) ] ¥ _
Professional Tax (2) 208 2,500 e
Net Pay bofore tax 25,358 | 304,300 'l i ti:”:i‘:r' £
Variable sales incentives {3) 60,000 720,000 . : *_.-"I I"._

(1) Tax deduction will be based on documents and ills subirmission

(2) Can change a3 per state norms ard monthly gross income

[3IRevenue based weekly Incentives; current structure is uptol 5% of revenue realised in bank. AL a tarpet achievement of
s LODDID per week, these incentivied ean amount to Bs. 60,000 pom, Please note that the company’s ingentive structurs
iend your targets can change hased on business negds




C

LE tappr HAYGOT SERVICES PRIVATE LIMITED

OHice Address ; Jaipur - N.A, Rajasthan, India
Business Unit @ Zales & Markeling
Business Unil Address @ NA

Salary Slip for January - 2020

Empigyee Name: Tejan Yogesh Sukhija

Employes Code | T14174

Employen Typa: Trainee
Academic Consullani

Cesignation: Trainee Academic Consullant

! Duration: 18t January, 2020 to 31s1 Janwary, 2020

Funciion: Home-salas

Mo ol Days in 1ﬁe Mondh: 23

Date of Jeining: 12-12-2019

Working Days: 225

Provident Fund: N.A.

| ESIC Mumbor: NOA,

Current Office Lesation: Hjaial, Jaipur Teaal Arrear Days: 0 LOP; 0.5
Bank Mame: GFIIE-EHTAL Account Mo: S13224150006E0 IFS‘E Gq:ﬂ:h::_ ORBCO105132 | Branch Name; GAJMNER RD,
IANK OF COMMERCE BIKAHER
LIAN No: | PAN No: LMWPSS6214 R
Earnings | -Daductiuns
Components V Amount (As.) !rt._‘urnmun Dedu:l;ms | P.mu'.-_inl (ﬁs_]_
Basic N 14267 | Provident Fund(Employee] | 1500
HRA - a3 | a
- Statutory Bonus i 1189 | ]
Special Allowance 4183 - |
Gross Earning (&) 3 EﬁTa-"-E. | T-nl_al Deductions (B) | 1600
Met Pay (A - B) i 245972 ‘ Tweenly Four Thousand Meng Hundrod And Seventy Two
Rupses Only
- s
Hole: This is & Compader Generaied Shp ar.*.d-duas nol reguire signajure ol




HRNE2, 254 FM RHE Global Unissaraily Mail - Regarding MOCino obieclion corificate)

Qu R N B Tejan Sukhija <tejan.sukhija2018@mbglobal.ac.in>

GLCHAL UMIYERSITY
Lo s iy tlain e Harorms

Regarding NOC(no objection certificate)

4 messages

Tejan Sukhija <lejan.sukhija2018@mbglobal ac.in> 22 February 2020 a1 17:12
Ta: RNEGU ! Student Helpdesk <studenthelpdeski@mbglobal. edu.in

Respected feam,
This mail is regarding the KOC lor a new organization i joined YOF REALTY, i am having the attendance capture af

the last organization, The reaason due 1o which i left is the working howrs, { used to work here for 14 hours a day,
only due te this reasion i left the organization and | jeined a new organization YOF REALTY Pvi. Lid. as a sales
executive. ILis a firm reguest to pleaase give me the NOC for the same. | will recieve the OFFER LETTER by
tommaorow. My joining date hore was 12th of feburary 2020,

Please provide me the NOC for the same.,

Thanking you

Regards;

Tejan Yogesh Sukhija

MEBA, |V Semesier

RNBGLU | Student Helpdesk =student.helpdeskiimbalobal.edu.in= 24 February 2020 at 15:01
T Tejan Sukhipa <tejan.sukhija2018@mbglobal.ac.in=

Dear sludent

You are required 1o share the offer letter of the nesw organization

Student Helpdesk

RNB Global University T
RNE Global City | Ganganagar Road | Bikaner-334601 o M
|'I:.41I' E';‘;Qf

T +81-7230834441-44
(: W mbglobal.edu.in

RNE Global University has bean awarded ; "ASSOCHAM India - Best University In Rural India - 2018°
RNB Global University has been awarded : “The Economie Times - Best Educafion Brands - 2017
[Eumted b hidden]

Diselaimir:

Tee wiewn and ipinions exprcssod im ehis email do not recessanly express of sellent the wiews anilfor opinions of ihe B¥E Global Universisy, Mo sanantios are made or
implied that asy employes ar stident of the RNE Global University wis authorised womake this tommmsication This comail commumszation sml sy sieusens iy i
arg confidersial and poiviieped f0 RN Gl Usmieraly amil pre stricily indended q_'.:'l_-.' for ihe gl ard oo lilimtial use ol the -d.:q:r-m_ﬁ:d uc|_|1in:.r|:5'| riaied abvive
Plesise nuiily the sender immedissely by eomail if you hove receid shis c-mnil by mistake and desmoy 28 cophes of this mesaapge along weth 3B aitachments ihenzio, 1
yuni are med g prlemadid reempiont of this message, yew are hereby ninbfind shat any revice, dissemination, Sasnbunion of copying of B messags is seneily prohibiicd
wodd may be unluwful. E-manil taesmissivn cannot be gusresieod oo be secured or eror-lree a5 information could be inleroepicd, conupiod, ke, desroyed, rive i or
in:nnpklt', of contnin virnees. The seiler thevelive dows ok bevept Bability for any e, s and seoedty ssaes in dhe epmonis of ihis message, whech petac as

i resilt el g-mel Ininsmission on the intenel,

DincRadmier:

The viens and opiesces expressed i this email do nol necessarily express of reflect dhe views andior opisions of the BN Global University. Mo weemaniles ire eanle or
implicd thet ony employes or studens of the RNE Cilohal Uriversity was ouihorised io make dils comsanieatss This e-mail commmication aed any aitackmenis o i
are corslidential and prvileged o KNB Global Universicy and are grrictly intended only for the personal and confidennial use o 1he designated recipionsis} named above.
Please notilly the sender immedialely by e-mail i you have recoived ihis e-mail by missbs snd destroy all copies of this message alung with 85 amackmenis thereto, 1T
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T¢  YOF REALTY soucsrae

YOF REALTY

Tejan Yogesh Sukhija
6-212 Mukta Prasad Colony,
Bikaner Rajasthan 334001

Dear Tejan Yogesh Sukhija ,

Please refer to your application for a suitable position in our organization
and subsequent discussions you had with us. We are pleased to offer you
the position of Sales Executive in our organization on the lerms and
conditions agreed.

COMPENSATION DETAILS
COMPONENTS AMOUNT PER MONTH | AMOUNT PER ANNUM
Basic Salary Rs. 18,000 Rs. 2,16,000
Conveyance & Variables Rs. 2,000 ) Rs. 24,000

Your appointment with the company is contingent upon your successful
completion of the necessary document verification and after approval from

the authorized signatory.

You are requested to join duty by 12" of February, 2020 and report to office
at 10:00 AM for your induction. The same will be treated as your effective

date of appointment.

5-32, Third Floor, JDA WMarket, Ridhi Sidhi, Gopalpura Byepass, Jaipur - 302020
Website: vaww yofrealty.com | Phone; +91-8764589645, 9982142034
Clt: UTD200RIZ017PTCOST457
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“MISS Savi Setla

Mear police station , Main Markee!
Sub = Offer sum Anpaintment letter for the pest of Maney Dificer

Daar Savi,

sition, As per our discussions with you, we arg
Anupgarh_Bikaner Read, vour Grude shall
d Services Department. This offar

This Is with reference 10 your application for the above mentlaned po
pleasad (0 offer you, your oppolntment ag Money Officer ot our
be Al and HR designation would ba Executiva o Linbilities Branch Oporationg an ’

of appaintment |s subject to the terms and conditions rot Emited to below mentioned terms bul also Incluge the
'!h'“ﬂﬁmlp{:;} aliaim Earatny s any farm af communlzation or office arders, circulars, commmunicated or (o be
-cammunicated Lo you:

(| 1. wour basic salary plus allowances in atcordanca with the Banks nules dra In force for tha tina being, and ffom
time o time ahall be as per the enclosed Annesute | Plense note that the Management ruserves the right 1o

restructure or change your compensalicn at any time at is sole discretion. : _

2. Annaxure {1 fists oul the bronatl terms and cenditions of service govarning your employment with the Bank: These
L mﬁ]ﬂﬂt o change I'ﬁ:urt! tima 1o lima, You will be expecled to corefully road, mnd ]{‘ED‘D yuurs&ll’ abreast af the
“poficies of tha Bank as announced cramended from time to Ume. These amendmants would be binding o you,

immadiataly on iz publicaticn,
255 UF;'J” ‘successhul fulfilment and satiafaction of ol the terms and conditions mentioned in (his offer cum
* apacinimant ltter wilthin Three days from the date of this letiar, this condilional appointient shall became
absolute; In case of your failure 1o fUllil any or all of Mese tarms and ponditions within the aruragand perod ol
Threa days from the date of this [stter, this offer cum appoiniment latter shall be automatically rabeked and no
claim andfor disputes shall beenterteined. 1A, R L T T
4. Your emptoyment in {he Bank is subject to satisfactary verification of your cerificates, testimonials and personal
particulars! credeniials. Thi Bank reserves the right to get a background chpck fincluding :r‘|m1_|:|.;ai_.hlgr.ur_1_.r rBF::I:rd
: casrch, edusation and employment and persenal details’ verification) conducted on you, Ilru_“l'lm_h !.r_r;uu“ep::p!un_!_ry_
. agres th, whether done: directly by us or dhrugh neminaled third, party agendes. In tha, ewent thay such
e ?;.Iﬁll:atit:rr or background.check reveals any fﬂﬁ;ﬁp&f‘&{ﬁﬂﬁ‘é‘;ﬁ_t:@ﬁfeﬁ}{;‘}fﬁﬁéﬂ%ﬁﬁﬁnnﬁﬁ@?nﬁ?ﬁ# i the |
bio-datz with ';ﬁ'é-' é‘éi_j[.;.-'i{;.r-;n-“lntr' _Hi;cfa_irﬁ!rhﬁg ‘g by you in 1.11‘&'égrée‘mh‘nt,_Igl,'nur“semiaﬁ-'-ﬁra lighle to be
temina :}q.lﬁ_:grsh.-.f;_it_ll -.@J}Euf-uny nafice o compensation.

geepnce i 72 St o esnatanc
" cubmission copy from current e seven days and - resignafion eeeeplancs copy from current
S Efnplaiﬁr -'*‘.h"l*;{fiIn':iﬁiﬁbﬁ:sﬁf-‘[‘ﬁ};jﬂﬂﬂ?g 'ffrifs: cffer. Each one ofthese terms are interrelated nnd.bre_&nh of anyone.
BE - Ralle considered as brescii o [llihedams and pondiiighs, which vl 182G ryoking of e ollermiade anc At S
% conditions of this.olfer to ba lrenled as null and vold, s AT oy i
e A P e A e s e o
.H@ﬁ_ﬁj;’ﬁ|_~_ﬂ_r':-_ﬁﬁ}ﬁ@:-au;@'qgwwawmuﬁstedh::mpc_mﬂ_t-.thﬂ fallewing nddress;, L8 IF v

5 This offer Js valid subject 10 your ﬂ“@*@ﬁm‘mﬁ’*
#;I‘q{ e 1.,-’%@_ ﬁlfr:arﬂ ?faﬁp_?fﬁi'?-w"_f? -%IE'E!'E"F'H'.

ol b | T e g
: %ﬁ ; W&ﬁﬂﬁﬁﬁfﬁiﬁﬂ?ﬁﬁﬁ%ﬁmmﬂan g M--uﬂ'-:l-)'nmu-.—.-
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ANNEXURE JJ
Terms and Conditions of Appaintmens

1. Performance Payment

.::ﬂi‘jzllj’;;if:::zeInzz'ﬂ'i?::lli i-:TEJ‘JIzﬂmﬁd _an:f. Pald by beo methods, first is annual I?nnus Ene E-E':‘.ﬂ_l'bd ma. s
the annual aporaisals: The “'_IE 2 Hrsl rn-.—l.l‘md A Bnnualamount dopendent ion 1he rling that one Tecenves during
grade, performance of the E‘:"'nh' 4 I&I‘:-'allzu.u ‘ed taking into account four factors: joining date of emplayee, basic salary,

nii th Pleyee [l 2. the rating) and performance of the Bank (a Bank factor is cocided gvery yesr
F“-" ing on the peformance of the Bank in the previous’ financlial year). The second mmnn-d i monthlylguarerdy
e P 3 chned celie basis of Individual peformance and paid accordingly. You will be eligitle for the

pardarmanca payment i you LEI:F-I'lI:IJng onthe work assigned to vou, A resigned employee shall not be entitled for
banus orincentive payments.

2. Travel afllowances

The employaas un.l:.'err.mrg 1rmrﬂl an ciicial business are entitled fo cerain ravel allowancas depending an their grade

85 per our lravel policy, The celalls of these allvwarices are avaidable with the Human Respurces and Administration
[Department

ok ERYET =T T g=iiid L
3. Provident Fund

You would be eligible lo become a-member of the Provident Fund Scheme as perierms and condifions goverming such
“benelifs on vour-appointment: On becoming a member, yol will contribiite every monthvan-amount as prescrbed under
the Provident Fund Rules, the Bank cantributing: a like amount,

ad ‘Probation
u-shall beon: probation: percd sccordimg io your grade as pardhe: probation. poley-oE 'm'l e confiemed: alier tha
abationary period il your work-and concucl are found zatisfaclary. The Monagement reservas the rahit and shall have
e 1 Enle Llsﬂre.lnr either'toc pxlend ihe pmbalrunar;.' perigd or io dispense with Aour sorvices alany Hme' dunng ihe
'.pn:lbﬂtldﬂ perrb-i‘fl by @ wriitten notice applicable 1o yout grade it yeur performance o EEIF'E!.JIZL al thu discration of he
Managemenl, doés not come up to'its expeelalions. You can resign frony the Banks servi £ u:‘unnq the: probatonary
‘period by giving wrillen notice for a period 85 applicable 1o your grade. After confirmation elthier party will be Iegulre:uf
give notice period as dafined in policy ar;--::'drng 1o yaur gmce. subject to the olber lerms-and cop dh’ﬂns n‘me-.
“specifically mentioned in the separalion poficy andior any ather pravaiing policy. [+l
Py
“5, Remuneration ! L 7
ThE: agreed remuneration shall be paid o }-‘qu l;hn:-,ugh g transfer of furds o & Bank. a:gnum which 5.rnu Wil I'lEE:i:I"lD
ﬁPE“ mu shall be 59|E|'_'||' r,E!.,_pﬂnEijE far payung any laxes, diregl or indirect; siate or focal, wihether payabi in It g
.ﬂels ﬁ.vgﬁlplj_mgy ﬁy_g the remuneration: including, if applicable, any’ shares fssusdunder ESOP scheme. sl
hemg pald o you pur‘.uam 10 :,rnur emplu';.-'fHEnlﬁiEUﬂdEf _ﬁ-_’ferﬂ-ﬂﬂﬂﬁ'l‘ﬂn shall be pa ﬁ\ﬂﬂtwln ar reai?"a“ﬂfﬁﬁfﬁi‘ Sar
n._...ﬂ.l.hhmdmg {akpe and oiher deductions (whetherin respect of sei-off, :nunlet:la'ﬂn dun&& tanes |"Il‘-'JL=Ef'I‘IrE| service
tax it EFFJI':‘-EE:II'-E -:harges lzvies o2 othenwviso). The: Bank 5“‘“" provide you with 2 GE”'“'H“? of t"'-" ceductionat Sourte in

L’r—‘:‘l'lﬂllt aEﬂJEﬁ To— —_—
“ I8 -ﬁ};m&d nJ:ld ﬂndemtﬂﬂthBt the: r@mqurﬂhﬂﬂ pﬂyah'& I.1].r Le Ena:nl-; 1-;:| ¥ou- sh.all ﬂmg l!!_U,lCE ke ﬂj'lli 'E-":t ﬁ ,.
mmp&”ﬂmqu a.l Erﬁ'M?E“L1and aiher: ervices re}nder::t! Ly i 1o this: Eiank- ‘rﬁusaﬁalt pol B ﬂylﬁfﬁ;ﬂcﬁ '.!"1
g a‘s:.n-p onits affliates,any acdifional payments, commissions, bonuses of mml{!?fﬁhﬂ“[
%?ﬁm [ih.g,_ﬁanﬁ, F'd.j'r:‘gn!;:-lf any n{ th-ﬂ a'n-:'.rg naluge !:f]ll ba sl B
-' “+’-E"-:.E-? TRERH A4S ' ; AL
-l.'tﬂ.-l.. .-E.'i.l.-n-.-.—l—l’.-.l_u. Rl




1:1.'!”"" shall ba E-_I'!ul'il.led mdmﬂﬂmfrm—n : ﬁﬂqﬂlns;qa;u:__ﬂlml i

N ) h& remiimers s
a8 appaintmentieiter any and i K sl ::":'J'Un‘lemlﬁ:!n OF Cempensation or any olher amounts payahle to vou as
s 3y be owad by you 1o the Bank, nch U oo

v -by youl o the Bank, ncluding advance s and joass,
5 Service su bloct to rules
viour senioes Would b governo by tha Bank
e, You agree to comply with all
gank from Emeld time,

the Bank HERCIES, fules and regulations in forco for the time being snd fram time 1o
Palicies; rules ang procedures as may be applicable to the employeas of the

During e perod of - your employmen :
amF1:1.r'l11ﬂF=l n:I:UJJn!i-::i m:mﬁ 6oL With the Bank, you shall not engage inany, other profession,
1 V 4 EH 1&”‘:_‘" ar 'I:Iu'lﬁr b‘bﬁirﬂeﬁs n”d Ehﬂ:l El'ﬁl'.!l:'-ﬁ"\-'ﬂr I:Iruu; ].'IE'S'. :t} j:f‘m’lmﬂ' Lhe EJ '-lf'iﬂ- iﬂtgfﬂs!ﬁ.

T, Transfor
r . ﬂ’! 1 o E r
Yol t|:'~Inh:':|.! posting shall be. 05 indicatad in the first page of this Ganlract of Employment and yod agree o be
.:ﬁg;m@ v o any, of tha Eﬁﬁkﬁ'eslnt-li_shmen:s, divisians anc/or associates/afilistes sivated fnany part of Inda, i
BUch capacity “Em‘? Etank may from timie to time detarmine. In such o case, you shall be governed by the spacificierme
| Aand conditons applicable 1o your new location.
B, Withholding of Incréments
18 incremants n your grade will nel B automatic but wit be subjact to performance and as per aur performance
gpraisal ﬂndmmll IBCregsa quidiolines apicable that year plus regalas attendanss and gond phrduct, C

qga

g Tﬂmﬁ]nau‘nn
The Bank niay terminate your employment with the Bank at any time due to just cause per bank policics, by providing:
prioe wrilten natice, subject to the other terms and conditions meorg spacilically mentioned in the separation policy and/or
#Any other prévailing-palicy ol the Bank. Fiease nole ihatallthe poficies are-in addition 1o but natin derogation with each
tll:l".tr_r.
You agree that, at the time you leave tha emgloyment of iha Bank, you will deliver to the Bank {and will nat ke<p in your
possession, recreate or defiver 1o anyone elsa) any and all devices, records, data, Noles, reports, proposals, lsts;
gosrgspondence, other documents or praperty, of reproductions of any aforemenlioned ilams: developed Dy you
pursuant to your employment wilh the Bank or otheraise belanging te the Bank, l1s affiliates, successors or asslgns. You,
shall have naright of retention of the assets or documents of the Bank,
If you leava the Bank within ane year of jeining and"have received any joining bonus /! signion bonus or relocation
reimbursement, youwill be labla 1o repoy the amount af he:lime of separation.

10, Notification ta new employer j s
_51_::11 tarmination of your emplayment with the Bank for any reasan, 'r.-imiﬁﬂ&u{&f-_y‘nu;Ih‘-.:ﬁ!.‘ih:.' grant conscoito aolify 1o . _

y of your subsequent employer(s). _. S

11. Certificates and Testimonials !
h {;érLiﬁed copies of your cerificales and testimonials, Incuding e pracl of your age, togetherwith n.r;ggn:;l;;jl_ﬁz't? pleasze
b submitled for verlfication, to: the Human Resources DeparimenL. Lo ; .' /
- ___I. b _..-"'-I

42, Change in Status - : i
“Whu should keep the Bankinfarmed about any ehange inyour sddress; educational qualiiisations and marial staties.

13, Declaration under Companies Act
In-accordance will provision of Companies Act, 2013, you sire requested foma
way relsted o '?fg'“”'“ ave blisiness conngclionswith any of the Directers of the Bank:

ke & declaration whather you are in any

:"-:: -;'.".'.-’.-i‘!'--. e e B = ke L ';-:': | -ﬂ.: -.-::"E'L - --'--. i:_' Nt - ...:c '\I—; 'T'J.I ‘--'.L. "-!;5' '!.;H ¥ rp:h-." “‘!‘“-F > _I
14 Weekly Working ; ’ PR SRR | SRR
‘Your working week il be g per the practice (ollowed in the establishmentidepartmentsecion i ahich you 28 1
posted, The Bank shail nat be required to pay any overine wases o you for employnient services pedormed = 8 A
oulsida working heurs gron public naficays. | AR Rl si¥ g
[ Mg - g #H.wm‘d"f“‘.tﬁ H A b :' L}H-_srliﬂfa;ﬂ'—ii. il
L = TR L g

L R ——
will ba enlithed-to- paid feax L
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v Conflsentialty:
Fs____..._«.__..ﬁ%j?
o ackihe confidentinl ¢

3 1 . Loy
QUGN During yuor smphop o, i Wi nok siome, possess, Ui .nn..m. __” z
i : i ]

ke B8] Wi clber Oipaege; BOTAIen o s Mchiing tase udl amy of yot prevRsE 1
L T 5 i i - . formaticn of Aa5m ___1...
i ths Pewil. pon e RO macnigr, You shall no! g sny Buch in n = L
Wikt el 1k, 1900 I i1 rbderaren g o e e
iy Btintalion, -_u._._.;__q_.__u..__..:.. & _E_u.n. ”m_.__._._.i..nu_.___ ar aflpr ermaliin of 5 h sinppTmes dvagr Lo ahyns -2
T T i n._:_._._.._..__.... i e {3nks Busnps, 65 nHae 6 ds ciere lapeos previdem. .._.._r.l
P L h ..n..m oy Bark or Ter ashonosd represerialivis. Dunag ha perisd .

Dl the Welflen miarity of the Back | publish am wiittin articies of defer any
Bh g gt s - memliee ol any arganiastion eennoched with et

:_n..+,__ _..EEE nid make iy pubdc slatemand, o aulhior arybodi; mod:

%i the Banks Y shisd atso nbd nass wsy slilamss] writicig welibal

e ik wil rehim b thie Bonk; o pRcars fnd GRouTEniE al olhipf operiy !

i Bank o By ghers or ry of 13 Rssaciates oo brarhias, Which riay be In your i

f_ ATt Faliin By copy or it Thenebnm By case of any bresch af contaenasiiy eaig oy |
R R R s L ; . :

: ..&..f:. ﬂh{. ".+_”_.m1h=.iu..._fm“..aiﬁm~_ of vour omgloyment il s, you wil be pErkeeally Batis 1s e Bk, ot

- mlsstenoss T thind pa e

18 kwonbons

A s prot KRt e Tvensed Ly you i e gonine = porfenmance ¢F your mmpiopmeat. wim. Te. Bty bad
biskon 30 the [k, Vou hiretry antin nnd ngine 16 assgn to e Sk o o fis inalechus! peporty rights (induding
el fighisd i [ g rOdICEE dawelopad, inventons. ferines iivennis, elacimie dela and cihir sutkrials and
oty eroaled b U coise 6F Your emplymnl wits the Banky You shal mot retain nny rights o manest in amy

i - 3 4hm Ak

Ty, i, r___.n.u_.ﬁﬁ..nn_- .n__".n_nn._._ : .uim._!. o Lol o e emplrent wih e

Bosy diring and, pher the Tl e g 1“_r.§|u..=__ it thie-Bank, - you: agree o aecte __.,.u.i nity

 povitpnzation all sbich othor GhidE B documisnis o do W s0%4 REts G5 Moy be regsanatly fegured By the Dunk doe ¢ #
b aiwd Rttt prodgeing thi Pack s rights s ol nid any fropery waledals, procurly; dafs or decuments trenlsd by

iy i Huy cosrs of ot el with iﬁ!.ln. ;

Buin during et Al thar L of your enpirmenl Wi o Baok, pou sgree ot to putish, dinclly of inStecily, ontet

Wil I o wrdlon consend of the Dk, dnginfocmation e rekibos B iy nlolesnesd ppaity, confdEntal oemation.
o ond i secnets of the Bank. =

19, Davy Protootion A ._. L8 g .

For i purpases of he dala prodection by sinimg ol U ke, o cingant ioha Saek s guch chat parsong and
st ot by e Bk coNecti, o e peatag pefaonit dols elatiog o you welhir Suftion o Bie-

#ho Eank (ar af pypinks, oekuding, bl ol lesled o acminisaring and mantaining
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- 19 hiwe covenanie specilically enforced by sny coun having

22, AGIEEMENt Not 1o So);
Ouwring the lem of vour
CIRIEMWISE N any mannar
to cease 1o supply of rasir
During the Lerm.of yoyr
=l i Wilh thp- g
Dlhﬂnﬁse ]n . F’U‘}' T | Sith ik r—"'i]!'l"'i and lhl:.'”.::'l'r‘ﬂf weu shall nat [ Ilijal_..' o Thesug . B Bk, e o
'_'|II nr-arlrll'.i‘r dlf&ﬂ[l'_‘," 0r |r_-Lr| rt'l:l'l:l'l ||-|.-'J|__..|'\--\. i PR . :
gﬂ:j!ﬂ!&ﬁi:ﬂ Cease 1o procire syuch preducte Ser n—-—
nng -dhe larm of vour o & ]
2 il : ::;1 hrzprn;.rm,nt and allar lermination of Your employment with the: Bank, you vl not deeicty of
Cinduce 6 Pt S any of lie omployess of he Bank or any of Hs alfilialas o Jeave thelr

ﬂ'mﬂ'lﬂ'}l E'“I- [} IdkE {1 -|}r i} h L]
m r W 51 Erl'l[.'l"..l!ll'l.'_:._._ L lemnl o= o | T Gz PECT Ul EnTe s ! L |
: : t Jll . : =l L' Iqula:rr i t |E‘ Jmlhll. 'IfiIJ 3 i X F J o “

During tha term of your
20 gmployment, vag she I L R e Py - A
Qf 1877 (FCPA) and Indian you shall follow the prohibitions a6 ki dewn under Foeeign Corapt Pratices Act

Frevantion of Corruplion i 3 shall ghide by he ke aned briber, yVisions
a8 statad in lhe Act. Plion Act 1088 (PCAY and sholl abide by | @ bery pro

ml-Emwlwuus. Suppliers and Cust
Ployment with the Bank 414 the v
iraethy or indiracthy Nedlice or :L
el or vany the arme il e >

Imigrs
reaflar, you shall not perzonally or throegh 20 agsnt, Bank or

Bnpl 1o mduce any supplier of the Bar or a0y of its affiistes
Uity

Ur-aliemal 1o induycs g eustamer-or rdient of the Back G amy ol 45

UGS,

© 1 5 - L T i - - = A
B Per ina ferms slated in 1he Act he smploves cannot direcily or indirectly make, promise; offer or recelve cash, gifts

ra IylEng ID]’ Vakie* in order to get; kern or provide businzss, to {eam confidential information or to inflisnce official c
tlon or inaction by & Govemment Oflical, ' '

213_-.: FFI'.".]'I'lhiﬂ DIts under FCRA and PCA
 Buring the term of your employment, ‘you shol tallow the probibitions 2 faid demn undes For S oo Prates B
(G877 {FCPAT and Indian Prevention of Sarruplion Act 1888 (PCATand shall ahide oy the e and hribery Fl'mﬁﬁfﬂﬂ_ﬁ
8= stated in the Acl, ) _
As per the tarms slaled In the At ihe employee cannol directly orindirectly make, promise, offer or recaive eash, ailts
of anything of value In'arder to gel keep o provide business, 15 leam confdential infarmation or Lo W el
action or inaction by a Gavernment Oliizial.

24. Governing Law and jurisdiction
Thrﬁ:appﬂ'r_n:n-rqnt letler shall be governed and construed in accordance with Lhe-laws of india, It s sgreed that 2oy
“idispute of whalsdeier nature between you and management wil he subject fo exclusive jurisdiction of cours of Jaiour
“{Raiasthizn} whather they be civil couns; labor couns, industrizl inbunals or ey olher couns of authory. of whalsoever
realure

E-;I'H'P.tir'e'ment : . - _ : E
wueiast dale of employment for g retiring employes al AU Small Finance Bank h;._u,-q_.:. bay ;1_1,5 a5t working day of the
manth Inwhich the employee completes B0 yesrs of age.

_'| nereby confirm that | wil abide by the Coda of Conduct- Preventicn of Insider T:ad_i.ng.ﬁ'n'l'iw ((Code™) of Bank and
‘Securitios and Exn:i-léng_é Eoard Of India {Frohil:itien OF Insider Trading) Regulations, QQ15__1“Heru'.aiiqn5?_} and &y
- amendment made thereln time to timer Also if 1 would Ha?é'aﬁmew%ﬁiﬁﬁjﬁy@phﬁﬁﬂ&iﬁ"'j;_'_ég'-:-_':iéns_[:lqﬁi%'{rifﬁﬁ‘_{éﬁ'é‘;i-:.‘_ .
" :!'fjrﬁt:*%ﬁ'ed 55 “UPSI") then | shall be siricily govemed by Code of Bank and shall ensre the confidentalty of e LIPS
received about AU SMALL FINANCE BANK LIMITED. further, confirm that sait o and Requlations shall be binding |

[

N me fora period of six months from the date'of relieving. et g i =
‘_""*,:'I'IL‘::'_ s Ere i . % e I ; : f .| "-C:_IF';“\' " '.l ]
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o s e : =) * ,-'I } . |
s .:' W -\. ; : -. a
= M&h%i“rﬂ L R T o W T TUA T o e =l Il e i _'__-_ 5 it T .‘L".'"H"_N
IR b % 8 e o e , o - i et et

I-ll.-| (| i 5 =

i1 Al ;

i s B e et o S S
ST AR e -_:né L -
B e ey 0= e R T

Sy g g & E e




k Liniited """mmmnmm
’ _"-I'.'ﬂ-'l'.ll?!'ﬁi:-'-t-v--l:i" sl i 1y A --rr liﬁl_. o adb '-|+-.'- e R iy il b i || i i i il =

0
&m ntand Acceptance

:rfmm‘aFPﬂMM'lEﬂtlaﬂgr gn the atigve-mentaned lerms-and conditions and agree o abide by
_-_F' E Hﬂl'i]'f. ES a[_'ﬂ,._m force from fme to time, The current jz=ue of the nies has hﬂﬂﬂ I"Eﬂ.d Biﬂ.d

By I
e L [T gt T T U R S e
- = N |.-
aya
i o 1= * T i
.J v e s e .

- H e

.‘.‘H;qlm‘f-\.**i in .qi.r ....-.n




iz 038 A

G RNB

GLOBAL UMIVERSITY
Fousaing daa ke lonoraw

New Doc 2019-07-04 10.42.44

2 MESEANES

RN Glcbal Univgrsily Mail - Kew Doe 2019-07-04 10.42.44

savi setia <savisetia2016@rnbglobal.acin>

D K Sefia <dksalia026@gmail.coms>
To: SAVLSETIAZ2016@rnbglobal.acin

4 July 2019 5t 10049

d Mew Doc 2019-07-04 10.42.44.pdf
350K

savi setia <savi setia2016@mbglobal ac.in>
To; Savi.s.arorai411@gmail.com

From: D K Setla <ckselia026@gmall.com>
Date: Thursday, 4 July 2019
Subject; New Doc 2019-07-04 10.42.44

To: SAVI.SETIAZ016@rnbglobal.ac.In

{ ----- Forwarded message —-——-

thanks for your attention,
savi selia

4 July 2019 al 10:51
e
=l

i )

-Ei Mew Doc 2012-07-04 10.42.44. pdl

J380K
¢

hitgs-fimall geagte. comimailiuii k=004 sed Se26 A viewspd srarch=all permibid=threac 5494 528103851 64041 47928 simplemagttt A 16308103,
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D22, 141 P RNE Glabal Urevarsily Mail - Regarding placemenl

G) BNB
\"{.ﬂj—) Mehit Singal =mohit.singzi2018@rnbglobal,ac, in>

GLOEAL UMIVERSITY
FierEng 1iAs b eroame

Regarding placement.

2 messages

Mohit Singal =mohilsingal2018@mbglobal.ac.in= 11 December 2019 a1 12405
To: RNBGU { Student Helpdesk <student. helpdask@rnbglobal edu.in>

Respected sir,
| Mohit Singal student of MBA IV Sermn. in the schoal of commerce and management want 1o say that, | went 1o give

lhe interview on Monday (02 Dec, 2019)

and i got sedected for the job.

The details of the company are as follows:

1. Company's name :- Toppr Technologies Put, Ltd.

2, Designation - academic consultani

3. Selection process = walk I inlerviow

4. Dale of joining - 12 Dec, 2015

Please find the altached documents related 10 joining.
(‘ , Thanks and regards

Pahit Singal

MBS IV SEMESTER

C i Mohit_Singal.pef

20191211_110956.jpg Lt -
271K b A
Maohit Singal <mohit.singal2018@mbglobal ac.ne 11 December 2019 at 12:07

To: RNBGU ( Student Helpdesk <student. helpdesk@@mbglobal. edu.in=

Respocied sir;
| Mahit Singal student of MBA IV Sem. in the school of commerce and management want to say that, | wenl la give

the interview on Monday {08 Dec. 2015

and | gol selecled for the job,

The details of the company are as follows;

1. Company's name. = Toppr Technologies Py, Ltd,

2. Designalion ;- academic consullant

4. Seleclion process - walk in interview

4. Date of joining - 12 Dec, 2019

Flease find the altached documents related 1o joining.
Thanks-and regards

Mahit Singal

MEA |V SEMESTER

[Cruntad nxl mactian]

Z attachments

20191211_110956.jpg
271K

hitpsmail grogle comimailf W iiFk=T7654 1 86 vaw=pl&search=al S parmitid=thread-o% SArE204 21 724 | BSOS TR 1SR simpl=msg-a %IAESETIT... 112




BEFN22, 1:41 M SR _ 110856,

An offer from Toppr for the
Academic Consultant (Sales
Executive - JAIAT) job Inbox

Ankita Singh <
o me
2 days ago View details

" Dear MOHIT,

It is my great pleasure to offer you the
position of Academic Consultant (Sales
Executive - JAIAT) at Toppr.

Please take a moment to review and sign the
document by clicking on the link below:

hitps://toppr.workable.com/offers/

€ (QBDXCsGBKpKXCKN4ATCKAXLuQld1px

¢ D1L34jgmI10gE/
27f19ec1fe6b84821¢c9c9%ac3cal22383

We look forward to welcoming you onboard.

Should you have any further questions, N
please do not hesitate to contact me. (g

Sincerely,

Ankita Singh

|1|'I|:l5Z.'_-rI'lEiI.5.|:3-51.:5e.-:H.'t|u'lrl.'.liII'u-1:I-'.'||u-d'.r.:|n:r.-d-5r:.'rn:."l|'-',||hscl:all&nas.:m:ﬁlm&mla:h-|r|_p_-.'_-'.-.-.||||-.|-|=1-:,-._l.5-_;-g.:.pura|.:,|—_5__é|g,g,|zeuﬂi|_-5_ gmbEdaiasI., .




Haygat Services Private Limited

a Teppr Technologies Pot, Lid, subsidiary company

CiIN Moz UrA9SITG20TEFTC 125856

FIETE e

Employee name - Mahiy Singal
Desipnation = drademic Consultant
Date of loining - 17 Dec 2019

Comprenaation

Plat na 61, Kavuri Hills Phase 1, Kavuri Hills,
Jubiler Hills, Hyderabad, Telangana - 500033,

0 P —'-'—-—.-q_:'
go il .I'ﬂnnmlf

Basic 14,5831 175,000
HRA 7,2521 87,500
Taxable Children Education Mlowanes ] 0
Statutory Bonus 1215 14,880
Special Allowance 4.277| 51,320
LTA {1) 0 0
Reimbursements Professional Training & Devadopment i 0
Books & penodicals ] ¢]
Gross Sakury 2?.;3!5? 128,400
Refirals FF contnbutan {emploes) 1.6007 21,600
ESIC condribution {employer} i} i
Base cosl o company {CTC) 29,167 | 350,000
PF confributicn {employes) 1.8001 21,600
Deductions ESIC contribution (employee) 0 o
Professional Tax (2) 208 2500
Mat Pay before tax 25,350 304,300
‘ariable sales incentives {3) GO000 | F20,000

11] Tax deduction will be based on decuments and bills submission
12 Can change as per state norms and monthly gross income

(3IRevenue based weekly Incentives; currént structure is upta1 5% of revenue realised in bank, At a target achievement of
s 100,000 per week, these incéntives con ampunt to s, 60,000 pom, Flease note that the company's incentive structurs
and vour targets can chanpe hased on business needs




B2z, 1228 PM FB Global University Mail - Citer OF Ernployrmen

r'l
o) RNB
5%' Mahit Singal =maohitsingal2018@rnbglobal.ac.in>

GLOBAL UNIVERSITY
[ s of s, s e Sty ey

Offer Of Employment

1 message

CnBOfersiinfosys.com <CnBOflersi@infosys.coms 3 Janwary 2020 at 17241
To: mahitsingal2M 8@ mbglchal.ac.in

Cc: infosysBPOOfers@infosys.com, MAHALAKSHMIMOS@infosys.com, GULSHAN ASLAM@Iinfosys. com,

EADHAN. DAS@infosys.com, JBIN. JOHNO1 @infosys.com, AKSHAY. PO @infosys.com,

ANSHUL KHANDELWAL@inlosys.com, VARUN.JAGATHPAL JAIN@infosys.com, VISMAY. SEnfosys.com

Dear Mohit Singal,

Congratulations! We are pleagsed lo extend you an offer of employment as Junior Accountanl, Welcame Lo the
Infosys BPM famiky,

Al Infosys BPM, wea don't just come to work, We réalize cur dreams and those of our clients, and we are sure, so

welll
( ; you, We befieve in setting the bar high for now indusiry benchmarks, and raising them as soon as we set them,
Excellence is what we look to achieve in all our engagements.

The soft copy of the offer letter is enclosed for your reference that includes a list of benefits that you ane entitled to
upon joining. The hard copy of the offer lefier will be handed aver to you on the day of joining,

We look forward 1o waorking wath you.

Jaining Date & Tima: 13.01.2020 at 08;30 AM,

Induction Venue:
Infosys Lid,, Ma. 350, Hebbal Electronics City, Hoolagalli, Mysore 570027

Note:
1. Please carry two sels of printed copy of Ihe attached Offer of employment.
_ E Tﬂu are required to mandatorily carry all the documents menticned on Page 2 of the offer of employment in

origina

+ two sets of photo copies, failing which we would not be able to complete your onhoarding.

(‘ 3. You are required 1o carry the medical test sheet (part of offer of employment) duly filed by concerned Doclor at

your awn cosl and there will be no reimbursement for the same,

4, You are required 1o complete your web registralion with National Skills Registry before you join the
Chrganization,

You will also have 1o produce the proof of registration when you join the arganization. The cost of your registration

with Matlonal Skills Registry and the subsequeni verification of vour database by Nasscom's empanaliad
background

checkers will have 1o be bome by you. For more information on national skills registry, please visit

v natienalskillsregistng. com,

Flease contas your Recruiter for any clanlicalions.

Regards, e,
HRD- Talent Acquisition, ] 3
Infosys BFM Limited

2 attachments

'fl Offer Of Employment, PDF
—ATOK

'."_] Rewards and Benefit. PDF
BEK

hitpefimail geoghe. comimallia O =7 R4 1 Bilview=pticaarch=alapermifid = lhread M4 3A 16547091181 DEA05G 148 simpi=meg-FLA8 16847091, .. 1A
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Infosys BPM Lid L 2 Emiry leeel Letter of [ritearst

INfosys

LETTER OF INTENT

To

Mohit Zinghal,

We refer to your agplication for employinent and the subsequent interview vou had with Infosys BPM Limited
{"Company*). Based upon our evaluaticn, we are Pleased to inform you that you have been shortlisted Lo the next
stage of our sefection process (document venfication) on the following terms and conditions;

a) HRaole v Process Executive

b} Role designation v Jurdar Accountant

c}l  Job level i 8

d) Date of Jaining ¢ 13-Jan-20

2] Locaton of Posting ! Jlalpur

f}  CTC{During training) ¢ RsO12731 per mionth

This letter does not constitute an employment offer or intent to make an empleyment offer at 5 future date, [f you
clear further rounds of our selscton Process as referrcd above, on offer letter will ba SENE bo your email 1D with all the
details about your joining, However, thire are certain terms and condilions that a candidate miust know while explorng
empleyment options with the Company. Given below 15 a non-exhaustive list of such terms and conditions to

candicate,

1. A candidate has to bie medically fit at the time of jeining the Campany, The candidate may be required o subma
a medical certificste signed by a doctor certifying the same, Further, the Company reserves the right to conduce
L5 own health checks,

2. Post selection an emplovee may be assigned {0 work at [/ be transfemraed. to anny of the Company's unikts J
departments, affiliate entities or subsidiary companies,

3. Ay indccuracy of the testimonials ang irformation provided by a candidate in Fesfmer application farm meay lead
to withdraweal of employment offer or termination of employment, as the case may be,

4. Infosys BFM provides transport facifites o its trnpioyees, if the employes resides within e areas as prescribod
by the transport departrent of the Company. The areas have beon defined keepirsg in mind the travel time and
the security of our emplayees. Such transportation facilities are provided by way of a convenient Bend of dedicated
buses and cabs depending, on process timings, Prior to the date of joining, & candidate shoyks ensure that fis)
fier residence falls under the recommended boundary greas. Do note that complying by the transgert paley is a
mangatoey orgamzation requirement for employment. In case of noncompliance, Infosys BPM has the right to
initiate any disciplinany action against such employee as it may deem fit. Based on location and timing of transpart,

employess may be reguired o pay For thewr transpaort,

5. Please note that the gross salary mentioned hero is subject to change and that the final termg of emm-;hymérit' o
slong wath detais of safary structure will be intimated along with tha alfer latter, A

¥

For any further queries, please mail anshul.khandelwal@infosys.com

Az stated abowe, this letter is beirg Issued for information purposes only. i o

We request to countersign and return the duplicate copy of this Letter to place on record an #knowledgement of the
receipt of this lolter,

HR/TAY Campus Latter of Intorest Temp /0010 Versan: 1.1 Company cordidential Copy if Prinied 1 Of 3




INfosys

HREIVInfosysBPMAI3TO263 | 03-Ianuary-20
Mr. Maohit Singal

203, Joipur Residency
Paschim Vihar, viishali Mogar
Juipur
STRICTLY PRIVATE & CONFIDENTIAL

Dear Moelut Singal,

We rofer to your application for employment and the subsequent interview vou had with Infosvs BPM Limited ("the Company"},
wee are pleased 10 make you an offer of employment with the Company on the Tollowing terms and conditions {"Letter of Offer").

Ehc offer of employment is subject o your obtaining an approprate release from your present employer and 1o you being
o diwally fir

You will devote the whole of your tinee and attention 1o the business of the Company and comply with the rules and regulations in
force from time to time and you will not, without our written consent, be in any way engaged or concerned in any other husiness.
You will, while in cur employmens, use yous wiimost endeavor 1o promote the interests of the Company in all matters and will
observe the uimost pood faith towanls the Company and keep seeeet all imformation, which you may obtain with regard 10 the
business and affairs of the Company.

aj Hale i Frocess Excculive
by Bale designmtien H duninr Accountant
e} Joly Level £ B

i} Date of Joining i I3-January-20

0] Loeativn of Posting : Jaipur SEA

1] Ceross Salary per moenth Ks. 12731/-
Flease sefer to the Appendices to this leter for details of vour CTC and other allowances.

W are pleased o mform vou that you wall be sdditionally covercd under “Infosys Performance & Loyalty 208 Plan®, upon
wampletion of o minimum of 18 months with Infosys BPM Limited. This is subject 1o your successful completion of requisite
t)_ ications amd meeting performance criteria a5 laid down by the erganization. Your compensation will also be revised on
achievement of this milestone 1o INR 208,000 per annum in the subsequent quarter, subject to fullilling the conditions as Taid out
in the policy,

1. Wader mnd Shifl Allowances

I sddddition ta the gross salary mentioned above, you may be eligible 1o the following conditional allowances which will be paid as
applicable based on Company policies. These are not a guarantecd pant of your compensation and will be paid if you are eligible 10
receive them,

® Voice Allowance - This amount becomes payable once you are allocated o a voice process code and based on your
performance. 1f during the course of your employment, you get allocated 1o o data process code, the voice allowance will ned be
pavable, This s not applicable Tor cmplovess in varnous BEF streams.

SAI YOUr manmie

Campany Conlidential T

Page 1 of 12




INfOSyS

*** Cerain statutory regulnions relating 10 employment processes (including but not limited to enrolment 10 Employee's
Provident Fund Scheme) mandate the employer to produce Aadhar eard details of its employees. For this purpose, all employees
are required to produce their Aadhar eard details 1o the Company prior 10 or at the time of joining the Company,

4, Backeround Yerilication

The Comtpany may, in its sole discretion eonduct background checks, prior {0 or afler your date of joining the Company,
including but not limited 1o, for the purpose of validating your identity, your suitability 1o the concemed emplovment, the
address provided by you, the education details provided by you, the details of your prior work experience (if any) and eriminal
checks. You expressly consent 1o, the Company conducting such background checks. Tn this connection, vou are required o
furnish the documents as mentioned in the section titled as “Submission of Documents' in this Offer Letter and the Conmpiny
reserves the right to seck Nunher documents in addition 1o the decuments listed in the said seclion to substantiate the details
voul have provided to the Company.

If the Company is not satisfied with the outcome of the background checks andfor any concerns are raised ina bagkground

(" check, attributable to, false information or mis-staterment or misrepresentations or omission of Gacts in the details provided by
youi, the Company teserves the right 10 withdruw this Offer withous notice and compensation or 1o take any appropriate action
against you, inchading, bt nod limited o termination of your emplovment.

5 Manonal Skills Regisiry

The Company hos abwnys believed in surpassing customer expectalions-and has created several new benchmarks and standards
m security, serviee & quality and in order to do this, we have maintined a strong focus on compliance. NASSCOM, the
premiier industry Organization has conceived the *National Skills Registry” that promises more effective information security
standdards. It aims to register employees working in our industry on a web enabled database and unigquely identify cach industry
person based on bie-metrics. You are required to complete your web registration with National Skills Registry before you join
the Company. Y¥ou will also have to produce the proof of registration when you join the Company. Failure to produce the proof
of negistration as acceptable to the Company on the dote of joining miy ental in the withdrawal of this Letter of offer and no
rights shall arise/ be enforceable by you under this Lenter of offer. The cost of vour fegisiration with Mationzl Skills Regpistry
amdd the subsequent verification of your database by Nasscom's empanglled background checkers will have 1o be borne b you
For more information on national skills registry, please visit u-w-.'.-_n;.tinnuI;iscﬂ]_-_;n_-;.:isu W, Coam,

{"ttlnmliun Isenelils

Az per the Company's pelicies you will be entitied 10 relocation benefits at the time of joining the Company. The Company

will reimburse the relocation expenses ineurred by you on actuals, provided you submit to the Company (hesiceipty/invoices

cvidencing those expenses. The relocation benefits will be recovered from you, in case you choose to leave Wour emplovifient
| [

within 180 days of your jeining the Company. fomfan.

o,

T Transfer/Secondment

Please refer to the | page of this Offer of employment for your location of posting. However, you ¢an be tronsferred/seconded 1o
any of the Company's unils'depariments or affilinle entities'parners situated anywhere in India or abroad. The terms and
conditions relating 1o transfer/secondment shall be as stted in the relevant documents executed ot the time of such
secondimentransfer.

2. Probation Periad

You will be on probation for a period of six months and may be confinmed as a permanent emploves upon successful
campletion of your probation,

Sign yous namg

Company Confidentil Fageioll2




INfOSYS

L2 Drpanizational Rules

You will familiarize with and adhere to the Organization’s Rules and Regulations in force and as modified by the Organfeation
from time to time. Yoo shall execute such agreementsbonds as required by the Organization. Based on the nature of your work
anu business requirements, you may be required 1o work on rotational shifls, 1f vou are required 1o work on sotational shifts, you
will be duly intinmted of the change in your shift timings. During rotational shifts, you will continue to be bound by the
provisions of the working hour policy of the Company. If the rotational shifts requires you to work night shifts, the policy on
might shift alowinee ef the Company (if in foree) will be mede applicable to vou,

15 Personal taxalion

Your salary and the perquisites are subject 1o income 1ax as per Indian Tax Laws and all personal taxation will have o be
deducted at source as per the laws applicable from time 10 tme and the Company does not aecepl any responaibility for s
NCCUrALY,

- Termination of emplovment

g

Your services with the Company may be terminated by either party upon giving a wrillen notice of 30 calendar days notice or
silary in lwew of such nodice.

The Company may also terminate your services, should you be absent from work or incapacitated from properly perlorming your
duties owing 10 1ll health er accident for 2 period of 30 days, by giving you 135 days' notice in writing of its intention 1o do so.
Further the Company rescrves the righit 1 lerminnte the service Tor your Balure fo pass the Company's-requisite assessments and
certifications as applicable,

You are Jable 10 be summanly dismissed should you be guilty of breach of this appointment, insobriety, nddiction to drugs,
tishonesty, disobedience, neglect of duty or any other misconduct under the Company's service rules which is detrimental 1o the
business or intgrests of the Company.

15 fher Terms & Conditions

® You agree nol o undertake employment, whether full-ime or pani-time, as the Director/Panner/memberemployee of any olher
companylentity engaged i any Torm of business aclivity withour the consent of the Company. The conseil iy be wiven subject to
iy terms and conditions that the Company may think fit and may be withdrawn at any time a1 the sole discretion of the Company,

& All oz any of the prvilege and benefits extended can be aliered or withdrawn by the Company at any time.

® You will ke poverned by the schemes relating to persenal accident, medieal insurance and transport facilities in accordance with

company regulntions, s changed from time 1o time. Aoyt Th
(G

& You will be governed by the rules and regulations of the company as applicable to your catepory of erfipldyees: which may

change from time to time, s

® In case you are a person suffering with disubilitics, you may have o submit a certificate cmmrt:::ign::‘ﬂ--hy-mu Medical
Superintendent’ Chiel Medical Officer’ Head of the Hospital with their seal.

& Walidity of thiz lengr would be 7 days from the offer. The offer will be void i mot accepled within 7 days of issuance, Yoor
employment is also contingent upon your stirting work with the Infosys BPM as per the joining date mentioned,

Jign your name

Company Confidential Page Sof 12




Appendix |

INfOsys

COMPENSATION DETAILS

Name : Mahit Singal
Rale Designation Junior Accountant
Jub Level H

Date of Joining

Janwary 13, 2020

Lacation ol Fosting

Jaipur SE¥

Fixed Components

Amupunt in INFE per monily

Basic BHO
Fixed Deamess Allowance (FDA) 1100
Basket of Allowanees (B0OA)® 0
Sub Total 1 I

fﬁlmumr}' Componenis

{  ompany Contribulion io Provident Fund {164
Liratuity 67
Bonus 1400
Sub Todnl 2 303
Cornss Salary per month - Sub Total 1+2 12731
Total Awnual CTC [52772

Owver and ahove the pross salary mentioned above you will be eligible 1o the following allowances provided you satisfy the
conditions as laid down in Cleose | of this letter

Vaice Allowance ipaid monthly en individual performance and allocation 16 2 voice process)

Shift Allowance (paid monthly if vou are working in night =hifi)

R 2500
B |50

* Bkt of Allowarces (8O comprices af HRAL LT Medical, Ckifidren's Education amd Conveyunee Jo be splil accarding fo qn fedividuel's

fax I|'.|.I'|? i,

EXlEmplovee’s Stale Inswrancel may alvo b applicable i individval emplovees ax per sratutery regrlations. ICES is applicabie’ sihmlipes h..l-.ﬂ v

s epioulation fnclades Siulnoral § and Roous

ru_-'ﬂ'l.‘-u-l?-l‘ 1 7EY of salery ax E5T contribusian white the Con

iparny will comiribure £.75% of salary ai ES coniribation. Salare for 1he puepose
T

The gramily amoini 2ot ol above & on appravmarion. Your elipikitioe and the final pay owr of any Grotuity amounts will be determined o stvict
accordance witl the provizions of the Faymens of Gratuity Aer, 1972 inclading but not fimited to the minimim sendes perinds ser fordh gherein.

SIgn Your maime
s Anshul Khandelwal

Mtohat Sengnl

Frint vour nime

TS G5 HEL
EmpNo. Lep, Mame

FrinG Yeur e

Fint vour name

!|.|| W L1 I':_'I"

Offered by: Candidare: AAF du provided by w4 dnen updated by
Date; (13- Tnmeary=- 20 Diare: b} hite: e {Faip B
SR VOLET RAIE BIm Yo pane L T

Comprany Confidential

S1gn your name
Pope 7ol 12




INfOSys

Appendiz 3
Shift Definition
I T Total Haurs | Ot Time Shift
From 2230 I'M onwards
2:30 M &5 11:45 M 2
300 P 815 [2:015 A 2
3E0rM e [2:45 AM 2
<00 PM L 3+ 15 AM Z
430 M L [45 AM .
5:00 PM g:15 215 AM 2
530 FPM g:15 2:45 AM 2
-0k P o5 315 AM i
31 PM i B 145 AM F
7.0 M g:15 415 AM .
T30 PM 0:15 445 AM 2
B:000 P B:i5 513 AM &
R0 M 1 a5 AM Z
il PM +:15 Aol AM 2
050 PM =15 fdi AM 2
1000 PM 9:15 T:15 AM 2
10:530 PM oils 745 AM 2
FE:00 PM 15 215 AM 2
11230 P\ 215 B3 AM i
1200 Ak D:15 s AaM 2
1230 AM Q.F5 H45 AN 2
[0 AN L H 115 AM s
130 AN 15 Tieds AM a
2:0HF AN n:15 11515 AM s
LA AM 15 [1:45 AM r
3000 AR 15 1205 ' 2
330 AM 15 [2:45 AM 2
d:00 AM 0:13 o5 P 2
AL AM i 45 P 2
S0 AN 1 215 PM 2
530 AM F:13 245 M 2

Company Confidential

Sign voul I!|:||!n_-|;
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Infosys

APFENDIX 4

ADDENDUM TO EMPLOYMENT LETTER

I; do hereby acknowledge and confirm the following:

(1} I am accepting employment with Infosys BPM Limited ("Infosys BPM"), with the employee number effective from
. Mow, as por the presents below, | agree o the terms herein, and acknowledge that this 15 o matenial condition of my
cmplovment with Infosys BEM,

{2) 1 may Be required, on beball of Infosys BPM, to provide services o, or solicit busincss from, various cliems of Infosys BPM (eacl
such chiemt hereinafier refered o as a "Customer™)

b In consideration of the above, T agree that for a pericd of six (6) months followdng the termination of my employment with Infosy:
© M for any veasom, | will naol;

a. accept any offer of employment from any Customer, where [ had worked in an official copacity with that customer in the
twelve{ 12) months immediately preceding the termination of my employment with Infosys BPM;

b. accept uny offer of employment from a Named Compeliter of Infosys BPM, if my employment with such Named Competitor
would imvolve me having to work with 4 Customer with whom [ had worked in the twelve {121 months immediately preceding the
termmination of my employment with [nfosys BPM,

Fer the purpeses of this Addendum,"Named Competitor” shall mean the following entities and 1heir wholly owned
subsidiarics,

b Tech Mahindra Limioed
i, Genpact Limited
ii, WS Limied
iv. Tota Consuliancy Scrvices Limited,
v, Accentueg Limiated,
vi. Internatienal Business Machine Corporation
i Cogmizant Technology Solutions
vith, Wipro Lid,
ix, HCL Limited

-I":_-'H il Y
[T Employvee Signature: e e ek |
Drade; Emploves Kame: ", r

Employee Number:

Acknowladged by Infosys BPM Limited:

Sign vour nome

Company Confidential Page 1T of 12




INfOSyS

REMWARDS AN BENEFITS ANNEXURE- LEVEL MLEVEL 3

This document will guide you through the rewards and benefits that vou are entitled o as an employee. For full
details, please refer 1o the policies in the company Intranet (Panorama). In case you need clarification on any of the
points mentioned below, please pet in fowch with vour recriiter,

LAWNG TERM RENEFITS

17 Healih Insurance Policy (HIFP)

This policy provides Cashless Hospiiolization benefit 1o you and your dependents who are covered, This scheme covers
a maximum of four family members including yoursell. You are awomatically covered under the scheme but should
necessanly nominale ammediote family first, in order mentioned below:
& Spouse
(" o Dependent children - Unmarmied children beloew 22 vears with no income

The total Health Insurance coverage is RsA00,000 per family of 4 members (Standard  Plan),
Y Life Inswrance and Accident Insurance Coverape
Infosys BEM provides Life Insurance and Accident Insurance Covernge 1o all ils emplovees at a cost effective rote.

You will be covered under the scheme and the insurance premium will be deducted from your salary on 2 monthly
basis. The coverage fipures are us mentioned below,

Total cover as per coverage
Employee's Deposit Linked Accident Insurance Life Insurance Total Cover
Insurnnce (ERLTY
44,00, (K0 00 0D O 2 0000 (2,00, D0

3y Gratuily

Liratity s payable for contimucus and meritorions serviee 10 the company. Your cligibility and the final pay om of
2y Gratuity amounts will be delermined in strict accordance with the provisions of the Poyment of Gratuity Act, 1472

including but not limited 1o the minimum service periods set forth therein.

41 WVariable Pay

Level 3 employees are entithed 1o Variable Pay as per the Variable Pay Plan, The payout of Variable Pay is based on

individual and company performance. It is paid out guarierly bosed on last petformance approisal ratings ond prosated
to the time the individeal has spent in the Company,

Company confidential Page | of 3




INfosys

CAREER RENEFITS

1} Higher Edocatlen Programi HE )

The HEP program of the company  gives you an oppertunity 1o address your carcer  asparilions . by offering
opportunities for higher education. You can upgrade your skills and compelencics through selected channels, The
company cncourages and facilitates this process through ongoing addition of courses and resmbursement of portion of
fees,

Please refer to the policy for details on coursez and Universities covered and also on the extent of reimbursements.

2} Binternal Job PastingLIP)

Infosys BFM gives opportumties to all its employecs for development and carcer advancement vertically and laserally,

through promotion/progression and lateral movements, You can apply for an UP provided vou meet the eligibility
(" Juireanenis as specilied an the P policy prevalent ai ihat time,

MNote: All benefins listed above are subject 1o the terms and conditions Inid out in the respective policy.

All policies are subject to amendment at the discretion of the company and would be effective from the dole of
amendment specilied i he policy,

Company confidential Page 3 of 3




AZBE2, 12145 P RNB Glooal Uriversity Mad - Offer Letter lor Empleyment with Daloopa Private Limitod as Rescarch Analyst

G RNB
\11) Maohit Singal =mohit.singal2018@mbglobal ac.in=

GLOBAL UMIVERSITY
Erius ntmg Ham b fomanger

Offer Letter for Employment with Daloopa Private Limited as Research Analyst
4 MEsEIges

Meha Sethi <nehas@daloopa.com=> 6 December 2020 al 15:11
T mahit.singal2018&mbglebal.acin
Co: Krishna Dev <krishnaimdalocpa.com=

Crear Mohit,

It gives us great pleasure to extend you an offer to join Daloopa Private Limited as a Research
Analyst.

Please find attached the offer letter with all the relevant details.

We will need to have your acceptance of the offer letter within 29 hours. If we do not receive your
acceptance within 24 hours then this offer will not be valid.

We look forward to hearing from you & welcoming you aboard!

Fiease bring below documents {originals as well as photocopies) on the joining date.

Educational gualifications certificates

Work experience certificates

PAN card

Aadhar card

Lacal address proof

Bank details in which you want your salary
Twa photos

STV L

Address - Dalcopa Privale Limited
Advant IT Park Pt Lid.Plot No. 7, Sector 142 Expressway Moida - 201305
Tower A Graund Floor BCO2.

Contact Person - Neha Sethi =
ool Ui,

T
Reporting Time - 9:30 AM Fin LB
P g 3 lr_r-"'\.:_-_"? b4
Regards
Meha Sethi
tdarager HR
wiew. Daloopa.com
= Offer Letter Mohit Singhal.pdf
TOK
Mohit Singal <mahitsingal2018@rnbglobal ac in= 7 December 2020 at 1312

T Meha Sethi <nehas@daleopa.coms
Co; Krishna Dew <krishnai@daloopa.coms=

hitps:imail. google.com/malw k=1 TEE4 1 B SviewsptEsearch=alipermibki=thread-FL 34 | BIS 321 3TTE 23350624 Bsimpl = ey M 3A 1685321, 12




daloopa Daloopa Private Limited

OFFER LETTER

B-Dec-2020

Dear Mohit Seghal,

Vo are pleased o offer vou employment at Daloopa Private Limited, We ool that your skills and background will be valuable
255615 10 our 1gam

Az per our discussion, the posibon s Research Analyst. Your stading date wall ke 14"™ Decembar 2020,

Your annual compensalion would Be up fo INR 4,20,000 (Four Lakh Twenty Thousand Only) which will be bifurcsled as INR
2,0:0,000 {Fixed) plus up to INR 1,20,000 (Pedormante Bonus), Your compensation and benefiis are subject 1o usual statulory

{_ fducions,

Kindly send us the acceptance of this offer within 24 rours, [Twe do nol receive your acceptance of cur offer then this Offer Letter
will becoma invalid,

We look forward to welcoming you 55 a new employes a1 Baloepa Privale Limited,

Sinceraly,

Mizha Selha
HR Manager

WMOTE- Thag i5 a sysiem generatod offer lelier, Hence does nol requsre any signature,

2 Unit Mo B - 204, Second Floorn, Tower - B, Advant Mavis Business Park a infolldaloopa.com
Plat Mo, 7, Sector-« |42, Moida - 201305, LLP,
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Reliance

RETAIL

Date: 12" Nav™49

Name of the Candidate — Priya Jain
Name af the Institute - RNE Glabal University, Blkaner

Dear Candidalo,

rf. ! This has reference to your apphication requesting Internship in our organization as a part of your curriculum, We are
~ pleased {0 offer you Internship with cur Stare Operatiens Department, in order to impart on job training and provide
(: | You wih an opporunity to gain indusirial experience on the follewing lerms and conditians;

1. ¥our Interaship shall begin on 19 Dec™19 and shall complete &t closa of working hours on 319 Jul'20, unless
otherwise extended/modified in writing.

2, You shall underge Internship fraining under the assignad mentor to understand the various azpecls of tha project
assigned o you.

4. You will not be pald any compensaticn for the period of Internship. However, to defer your day o day
Lravelling and oul of pockst expenses, you will be paid monthly hall Conveyance expenses of Rs.
15,0000~ They will be paid on pro-rated basis if there is any absence during the month. L

4. Please note that your engagement is purely as an Intern and vou not being an employea, will not be eligible
and/or entitled o raceive the benefils as are applicable 1o regular employees of the company. This intzemship
does not entitle you to a permanent emplayment with the arganization,

5. During the Internship with us, you shall not be engaged, concerned o interested directly or indirectly in any
other Internship/ project whatsoaver, bul shall devate your whole time, atlention and abilties exciusively ta tha
perlomance of duties assigned to you, You shall not, during your Internehip with the company, discuss, divulge
or communicate o any person or persons any information of a confidential nature relating to the trade or
business of the company. Further you shall not engage yourself in any act of misconduct / subversive of

(_' H dizcipling er efficlency. Any contravention of the clause will smount to gross misconduct during the Intemship
{. and your Intemship may be discontinued along with suitable gisciplinary action.
{ 6. The Company shall not be liable lor any Accident during the period of training, You shall adhere to il safaty
related instructions/SOPs, - R
I |

7. The Transpor and Residential Accommedation facility shall not be provided by the company,
During our Internship pericd you shall, at all imes, wear a formal attire. :
Non-compliance with any stiputationsirules of conduct may lead to discontinuation of mternship wilh immediate
effect,

\ 10, As a part of the Project, data collaction/questionnaire farmatinformal response from employeas within the
organization is NOT allowed, unless permitied by us.

1. The Company reserves the right to discontinue your Intermnship pregram at any time _1.~J.l1't
W Ay

hout assigning any

reason thereod s T
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Reliance

RETAIL

12. Please carry the documents as mentioned In Annexure & an your day of joining,

13, After completion of internship, the student |5 required 1o submit the project report in duplicate and duly signed
by the concerned supervisor 1o the undersigned,

4. You are advised ta getin touch with the HR Departmant for any query on reparting time for the Internship.

Yours sincerely,
For Reliance fetail Limited

Authorized Signatory

This offer i3 recefved, terms and conditions are acceptad.

Marme of the Eandlﬁa!a
Date

ANMNEXURE A

(] Uncertaking on Rs.20/- on Non-Judicial stamp paper {as per attached format).

(i} Xerox copy of identification

yiif) A letter from respective Principal ! HOD reconfirming their identity and the training durafion and dates,
(W} Two numbers of stamp passpon size photagraphs.

) Fitness certificate (from MBBS doctar)

(i Original and one pholocopies of this estter.

{vli)  Latestcopy of ID (College Id & 1 Other ID proof) & Address Proof.

(vilij  Cancelled Cheque leaf (CTS 2010 Compliant with IFSC & MICR Codes)

ﬂ:ll - '*-rr:"r r+.
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